A. Upon receipt of a complaint or report of hazing, the school shall undertake or authorize an
investigation by school officials or a third party designated by the school.

B. The school may take immediate steps, at its discretion, to protect the complainant, reporter,
students, or others pending completion of an investigation of hazing.

C. Upon completion of the investigation, the school will take appropriate action. Such action
may include, but is not limited to, warning, suspension, exclusion, expulsion, transfer,
remediation, termination or discharge. Disciplinary consequences will be sufficiently severe
to deter violations and to appropriately discipline prohibited behavior. School action taken
for violation of this policy will be consistent with the requirements of applicable collective
bargaining agreements, applicable statutory authority, including the Minnesota Pupil Fair
Dismissal Act, school policies and regulations.

Reprisal

The school will discipline or take appropriate action against any student, teacher, administrator, volunteer,
contractor or other employee of the school who retaliates against any person who makes a good faith report of
alleged hazing or against any person who testifies, assists, or participates in an investigation, or against any
person who testifies, assists or participates in a proceeding or hearing relating to such hazing. Retaliation
includes, but is not limited to, any form of intimidation, reprisal or harassment.

Dissemination Of Policy

This policy shall be summarized in the student handbook and a copy shall be in all Staff handbooks.

7. Student Parental, Marital and Family Status Nondiscrimination (MSBA #528)

Adopted by Prairie Seeds Academy Board of Education: September 28, 2007

Purpose

Students are protected from discrimination on the basis of sex and marital status pursuant to Title IX of the
Education Amendments of 1972 and the Minnesota Human Rights Act. This includes discrimination on the
basis of pregnancy. The purpose of this Prairie Seeds Academy policy is to provide equal educational
opportunity for all students and to prohibit discrimination on the grounds of sex, parental, family, or marital
status.

General Statement Of Policy

A. The school provides equal educational opportunity for all students, and will not apply any
rule concerning a student’s actual or potential parental, family, or marital status that treats
students differently on the basis of sex.

B. The school will not discriminate against any student, or exclude any student from its
education program or activity, including any class or extracurricular activity, on the basis of
such students’ pregnancy, childbirth, false pregnancy, termination of pregnancy or recovery
there from, unless the student requests voluntarily to participate in a separate portion of the
program or activity of the recipient.

C. The school may require such a student to obtain the certification of a physician that the
student is physically and emotionally able to continue participation in the normal education
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10. Equal Educational Opportunity (MSBA #102)
Ado'pted by Prairie Seeds Académy Board of Education: September 28, 2007

Purpose

The purpose of this Prairie Seeds Academy policy is to ensure that equal educational opportunity is provided
for all students of the school.

General Statement Of Policy

A

It is the school’s policy to provide equal educational opportunity for all students. The school
does not unlawfully discriminate on the basis of race, color, creed, religion, national origin,
seX, marital status, parental status, status with regard to public assistance, disability, sexual
orientation or age. The school also makes reasonable accommodations for disabled students.

The school prohibits the harassment of any individual for any of the categories listed above.
For information about the types of conduct that constitute violation of the school’s policy on
harassment and violence and the school’s procedures for addressing such complaints, refer to
the school’s policy on harassment and violence.

This policy applies to all areas of education including academics, coursework, co-curricular
and extracurricular activities, or other rights or privileges of enrollment.

It is the responsibility of every school employee to comply with this policy conscientiously.

Any student, parent or guardian having any questions regarding this policy should discuss it
with the Charter School Director.

11. Open Meetings and Closed Meetings (MSBA #205)

Adopted by Prairie Seeds Academy Board of Education: September 28, 2007

Purpose

A,

The Prairie Seeds Academy school board embraces the philosophy of openness in the conduct
of its business, in the belief that openness produces better programs, more efficiency in
administration of programs, and an organization more responsive to public interest and less
susceptible to private interest. The school board shall conduct its business under a
presumption of openness. At the same time, the school board recognizes and respects the
privacy rights of individuals as provided by law. The school board also recognizes that there
are certain exceptions to the Minnesota Open Meeting Law as recognized in statute where it
has been determined that, in limited circumstances, the public interest is best served by
closing a meeting of the school board.

The purpose of this policy is to provide guidelines to assure the rights of the public to be
present at Prairie Seeds Academy school board meetings, while also protecting the
individual’s rights to privacy under law, and to close meetings when the public interest so
requires as recognized by law.

General Statement Of Policy
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program or activity so long as such a certification is required of all students for other physical
or emotional conditions requiring the attention of a physician.

D. The school will ensure that any separate and voluntary instructional program is comparable to
that offered to non-pregnant students.

E. It is the responsibility of every school employee to comply with this policy.

F. The school board has designated the Charter School Director as its Title IX coordinator. This
employee coordinates the school’s efforts to comply with and carry out its responsibilities
under Title IX.

G. Any student, parent or guardian having questions regarding the application of Title IX and its

regulations and/or this policy should discuss them with the Title IX coordinator. Questions
relating solely to Title IX and its regulations may be referred to the Assistant Secretary for
Civil Rights of the United States Department of Education. In the absence of a specific
designee, an inquiry or complaint should be referred to the Board Chair.

H. Any reports of unlawful discrimination under this policy will be handled, investigated and acted
upon in the manner specified in Policy 522 — Student Sex Nondiscrimination.

8. Parent Involvement Policy (no MSBA model, though #612.1 provides guidance for development
of such policy)

Adopted by Prairie Seeds Academy Board of Education: September 28, 2007

Purpose

The purpose of this Prairie Seeds Academy policy is to encourage and facilitate involvement by parents of
students participating in Title I LEA in the educational programs and experiences of students. The policy
shall provide the framework for organized, systematic, ongoing, informed and timely parental involvement in
relation to decisions about the Title I services within the school. The involvement of parents by the school
shall be directed toward either public or private school children whose parents are school residents or whose
children attend school within the boundaries of the school.

General Statement Of Policy

A. It is the policy of the school to plan and implement, with meaningful consultation with
parents of participating children, programs, activities and procedures for the involvement of
those parents in its Title I programs.

B. It is the policy of the school to fully comply with 20 U.S.C. § 6318 which requires the school
to develop jointly with, agree upon with, and distribute to parents of children participating in
Title I programs written parental involvement policies.

Development Of School Level Policy
The school board will direct the administration to develop jointly with, agree upon with, and distribute to,
parents of participating children a written parental involvement policy that will be incorporated into the

school’s Title I plan. The policy will establish the expectations for parental involvement and describe how
the school will:
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